WGAW 2015 TV Staffing Brief

The 2015 TV Staffing Brief examines employment patterns for 2724 writers' working on
292 television shows during the 2013-14 season.” These shows aired on 36 broadcast and
cable networks and were subject to Writers Guild of America entertainment industry
bargaining agreement. The data analyzed in this brief were collected for each show
during the course of ongoing Guild business.

This brief highlights three groups of writers who traditionally have been underemployed
in the Hollywood entertainment industry — women, minority, and older writers. It
documents the employment experiences of these groups of writers relative to their male,
white, and younger counterparts in order to assess the degree to which progress is being
made in television sector diversity. The findings in the brief will be included later this
year in the 2015 Hollywood Writers Report, the ninth report in a series that considers
patterns in employment and earnings in both the television and film sectors. Using these
reports as a diagnostic tool, the WGAW seeks to collaborate with other industry
stakeholders in efforts to increase the employment opportunities of all writers.

Losing Ground

Over the years, the fortunes of diverse writers in the television sector have ebbed and
flowed. While the general pattern consists of an upward trajectory in diverse sector
employment, the rate of progress has failed to keep pace with the rapid diversification of
the nation’s population. This is significant not only in terms of employment opportunity
but also in terms of industry bottom-line considerations. Indeed, research is beginning to
confirm the common-sense notion that increasingly diverse audiences desire more diverse
storytelling.” When diverse voices are marginalized or missing altogether in the writer’s
room, it is less likely that the stories told will hit the mark.

Findings from the previous report in this series — the 2013 WGAW TV Staffing Brief —
revealed pockets of promise for diverse television writers amidst minimal overall
progress. It showed that while women writers had made small gains in overall staff
employment and in executive producer positions since the last report, they remained
significantly underrepresented among the writers staffing television shows. Similarly, the
report found that although minority television writers had nearly doubled their share of
staff positions since the turn of the century, these writers remained far from reaching
anything resembling proportionate representation due to minorities’ rapidly increasing
share of the overall population. And despite the fact that older writers have recently

" The term “ staff writers” is used in this brief to refer to the writers and writer/producers
working on a television show staff for all or part of the season. Due to missing values for
gender, race/ethnicity, and age, table totals do not always equal 2724 writers.

* The 2013-14 season is defined as September 1, 2013-August 31, 2014. Five syndicated
programs were also included in the analysis.

> See the 2014 Hollywood Diversity Report: Making Sense of the Disconnect, Ralph J.
Bunche Center for African American Studies at UCLA, February 2014.



claimed a majority share of television staff positions and increased their dominant hold
on executive producer positions, the previous report noted that these writers still face
steeply declining employment prospects as they age.

Findings from the 2015 WGAW TV Staffing Brief reveal that little has changed since the
2011-12 season. In fact, women and minorities have lost a little ground relative to their
male and white counterparts since the last brief, both in terms of overall staff positions
and in the all-important executive producer ranks. Meanwhile, although writers over 40
continued to claim a majority of all staff writer positions, data from the 2013-14 season
show that their employment prospects drop precipitously after age 50.

Below, these general trends are examined more closely.
The Headlines
Women Writers’ Share of TV Staff Employment Declines

Since the last staffing brief, women writers’ share of television staff employment
declined by 1.5 percentage points — from a high of 30.5 percent during the 2011-12
season to 29 percent during the 2013-14 season (see Figure 1). This two-year drop
erases some of the slow but steady progress women writers have made in the sector since
2001, when their share of employment stood at only 26.8 percent. At slightly more than
half of the U.S. population, women remain underrepresented among staff writers by
nearly 2 to 1. There were 791 women writers employed across the 292 shows examined
in this brief for the 2013-14 season (see Table 1).*

Minority Writers’ Share of TV Staff Employment Declines

The previous staffing brief revealed that the minority share of television staff
employment peaked at 15.6 percent during the 2011-12 season, more than doubling the
share the group enjoyed at the turn of the last century. By the 2013-14 season, however,
some of these gains were erased. That is, the minority share of staff employment
declined by 1.9 percentage points between the seasons, to 13.7 percent in 2013-14 (see
Figure 2). Because minorities accounted for a little over 37 percent of the U.S.
population in 2013, they were thus underrepresented by a factor of nearly 3 to 1 in
television staff employment. There were 372 minority writers employed on the 292
shows examined for the 2013-14 season.

When we consider individual racial/ethnic groups (see Table 1), we find that much of the
gain in the minority share of television staff employment since the 2001-02 season can be
attributed to increases in the Asian and Latino shares. That is, the Asian share increased
by nearly 2 percentage points (from 1.1 percent in 2001-02 to 2.9 percent in 2013-14),

* All tables are presented in the Appendix.



Figure 1: Women Writers' Share of TV Staff Employment
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while the Latino share increased about a percentage point over the same period (from 1.9
percent to 2.8 percent). By contrast, the black share of staff employment decreased by .7
percentage points over the period (from 6.1 percent during the 2001-02 season to 5.4
percent in 2013-14). There were 146 black writers, 79 Asian writers, 75 Latino writers,
70 multiracial writers, and 2 native writers staffing the shows examined for the 2013-14
season. It should be noted that some of the changes in the numbers for specific minority
groups over the years can be attributed to the increase in the share of writers identified as
“multiracial™ between the 2011-12 and 2013-14 seasons (from 1.5 percent to 2.6
percent).

Older Writers’ Majority Share of TV Staff Employment Increases

Since the 2011-12 season — the last season examined in the previous staffing brief — the
over-40 share of staff employment has increased 1.4 percentage points to 57 percent (see
Table 1). This increase continues the general upward trajectory of staff employment
share for older writers evident over the past decade or so (see Figure 3). Indeed, between
the 2001-02 and 2013-14 seasons, the over-40 share of television staff employment
increased by more than 15 percentage points, from 41.8 percent to 57 percent. Figure 3
shows that the largest year-to-year gain for older writers, 6.7 percentage points, occurred
between the 2010-11 and 2011-12 seasons, when older writers first claimed the majority
of staff employment.

Minority Writers Continue to Staff 60-Minute Shows More Frequently than 30-Minute
Shows

The previous staffing brief revealed that minority writers were considerably more likely
to staff television dramas than sitcoms — 62.5 percent of minority staff writers versus
30.9 percent of these writers. Figure 4 shows that in terms of show length, little has
changed since the 2011-12 season. That is, during the 2013-14 season, 61.2 percent of
minority staff writers worked on 60-minute shows (which were mostly dramas), while
only 38.2 percent worked on 30-minute shows (which were mostly sitcoms).® Previous
Hollywood Writers Reports, however, noted that minority television writers tended to be
ghettoized on sitcom staffs, particularly on black-themed sitcoms. As the numbers of
these types of programs ebbed and flowed on the schedule over the years, so did the
employment prospects for minority television writers. Indeed, until the recent rise of
multicultural dramas like ABC’s Grey’s Anatomy and Scandal, there had been few

> Writers who reported belonging to more than one racial or ethnic category were coded
as “multiracial” and counted as part of minority writer totals for the analyses in this
report. Native writer numbers, because they are so small relative to those for other
groups, have been particularly impacted by the rise in writers identified as “multiracial”
since the 2011-12 season.

% Please note that, unlike in previous seasons, show length was used as a proxy for show
genre for 2013-14 analyses. A relatively small number of shows in the 30-minute and
60-minute categories were of genres other than sitcom and drama, respectively (see
below).



successful television dramas that featured a critical mass of minority leading roles or
writers. But by the 2013-14 season there were a host of other 60-minute shows with
sizable numbers of minority staff writers (see below).

Figure 3: Older Writers' Share of TV Staff Employment
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Figure 4: Distribution of Minority TV Writers,
2007-08 and 2013-14 Seasons,
by Show Length

70.0%

61.2%
60.0%

50.0%
40.0%

55-0%

30.0% A
20.0% -
10.0% A
0.0% -

2007-08 2013-14
Seasons

30 min ®60 min




At the same time, the black-themed sitcoms of the kind that aired on the defunct UPN
and WB networks in the early 2000s have all but disappeared. These sitcoms for years
accounted for the majority of employed black staff writers.” The removal of the shows
from the air, combined with the “typecasting” of black writers, partially explains why the
black share of minority staff writers has declined since 2001-02. By contrast, the Latino
and multiracial shares of minority staff writers have been growing in recent years, and
during the 2013-14 season, fully 65.3 percent of Latino television writers (49 writers) and
69.6 percent of multiracial writers (48 writers) staffed 60-minute shows. (Table 2
presents the staffing breakdowns for each highlighted group of writers by show length,
from the 2007-08 to 2013-14 seasons.)

Writing Staffs Much Less Diverse for Other Programming

The writing staffs for other types of programming (e.g., late night, talk, game shows, etc.)
were much less diverse for the 2013-14 season than those for sitcoms and dramas.

Figure 5 shows that women occupied only 18 percent of the staff positions on these
shows (compared to 29 percent overall), while Figure 6 shows that minorities claimed
only 3.5 percent of these positions (compared to 13.7 percent overall). Women were thus
underrepresented by a factor of nearly 3 to 1 on these show staffs and minorities by
nearly 11 to 1.

Figure 5: Women's Share of
Staff Writing Positions,
Other Programming,
2013-14 Seasons
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7 See The 2007 Hollywood Writers Report: Whose Stories Are We Telling? Writers
Guild of America, West, May 2007, p. 42.



Figure 6: Minority Share of
Staff Writing Positions,
Other Programming,
2013-14 Season
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Women’s Share of Executive Producer Positions Declines

Previous WGAW reports show that males (particularly white males) have traditionally
dominated the high-status position of executive producer in the television sector. Data
from the 2013-14 season reveal that little has changed in this regard. In fact, women
accounted for just 15.1 percent of the executive producer positions during the 2013-14
season (see Table 3), which represents a decline of 3.5 percentage points from the 18.6
percent share posted for the 2011-12 season. Of the 457 executive producers positions in
2013-14, women occupied 136. As women represent slightly more than half of the U.S.
population, the group was underrepresented by a factor of more than 3 to 1 among the
writers who ran television shows in 2013-14. Males of all ethnic/racial backgrounds
combined, by contrast, were greatly overrepresented, occupying 84.9 percent of these
powerful positions. Figure 7 charts the changes in women’s share of executive producer
positions between the 2010-11 and 2013-14 seasons.

Figure 7: Women's Share of
Executive Producer Positions,
2010-11 - 2013-14 Seasons
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When we consider individual television networks, Table 4 shows that for only three
networks during the 2013-14 season did women account for shares of executive
producers positions that approached or exceeded women’s share of the overall
population: Sundance (100 percent), E! (57.1 percent), and ABC Family (41.7 percent).
By contrast, five networks were notable in 2013-14 for having executive producer corps
in which women accounted for particularly small shares: Fox (2.3 percent), NBC (2.7
percent), Comedy (8 percent), Nickelodeon (9.1 percent), and HBO (9.5 percent).

Minority Share of Executive Producers Declines

The previous staffing brief noted a doubling of the minority share of executive producer
positions between the 2010-11 and 2011-12 seasons (from 3.9 percent to 7.8 percent).
But since the 2011-12 season, the minority share of these powerful positions has declined
2.4 percentage points to 5.5 percent during the 2013-14 season (see Table 3). As a result
of this most recent decline, minorities were underrepresented by a factor of nearly 7 to 1
among executive producers. Figure 8 charts changes in the minority share of executive
producer positions between the 2010-11 and 2013-14 seasons.
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When we consider individual television networks, Table 4 shows that minorities only
accounted for a significant share of the executive producer positions on three networks:
the black-oriented BET cable network, where all of the six executive producers were
minority writers (100 percent); the Latino-oriented El Rey network, where one of the two
executive producers were minority writers (50 percent); and FX, where 3 of the 20
executive producers were minority writers (15 percent). With the exception of the CW
(9.5 percent), the minority shares of executive producer positions on the other major
broadcast networks were particularly low — 0 percent on NBC, 4.2 percent on ABC, 4.7
percent on Fox, and 4.9 percent on CBS.



Older Writers Continue to Dominate Executive Producer Ranks

Despite findings from earlier Hollywood Writer Reports documenting the decline in
overall employment prospects for writers as they age, writers over 40 continue to
dominate the high-status ranks of executive producers. Table 3 shows that writers over
the age of 40 occupied 81.9 percent of the executive producer positions during the 2013-
14 season, an increase of 2.2 percentage points over the figure reported in the last TV
Staffing Brief for the 2011-12 season (79.7 percent). Figure 9 charts changes in the over-
40 share of executive producer positions between the 2010-11 and 2013-14 seasons.

Figure 9: Over-40 Share of
Executive Producer Positions, 2010-11 -
2013-14 Seasons
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Women Writers’ Share of Employment Highest on Cable Networks

Consistent with findings from the previous staffing brief, women writers’ share of
employment during the 2013-14 season was highest on cable networks. Table 5 shows
that with the exception of the CW, where women claimed 44.3 percent of the staff
positions during the season, women only approached proportionate representation among
staff writers at cable networks: VHI (50 percent), MTV (50 percent), A & E (46.7
percent), BET (46.2 percent), ABC Family (45.1 percent), and WeTV (42.9 percent). By
contrast, Cartoon (0 percent), Cinemax (0 percent), PBS (0 percent), FXX (4.7 percent),
IFC (12.1 percent), and Comedy (13 percent) were notable for women occupying
relatively small shares of the networks’ staff positions. Figure 10 charts the networks
with the highest and lowest women staff writer share for the 2013-14 season, compared
to women’s share of the overall U.S. population (50.8 percent).



Minority Writers Approach or Exceed Proportionate Representation at Only Three
Networks

Table 5 reveals that for the 2013-14 season minority staff writers approached or
exceeded proportionate representation at just three networks: BET (87.2 percent), El Rey
(31.3 percent), and WeTV (28.6 percent). It’s worth noting that two of these three cable
networks, BET and El Rey, were explicitly aimed at minority audiences. By contrast,
minorities were underrepresented by a factor of more than 2 to 1 among staff writers at
the major broadcast networks. Minorities claimed 16.1 percent of the positions at ABC,
14.2 percent of the positions at NBC, 13.9 percent of the positions at Fox, and just 11.3
percent of the positions at CBS (where minorities were actually underrepresented by a
factor of more than 3 to 1 among staff writers). Figure 11 charts the networks with the
highest minority staff writer shares for the 2013-14 season, compared to the minority
shares for the broadcast networks. The minority share of the overall U.S. population
(37.3 percent) is plotted in red.

Figure 10: Networks with Highest and
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Table 6 presents a breakdown of minority-occupied staff positions by specific
racial/ethnic group and network. Though the minority shares of staff positions are
generally lower on the broadcast networks than on minority-oriented cable networks (see
above), the table reveals that broadcast networks generally employ the largest numbers of
minority staff writers. Of course this is due to the fact that the major broadcast networks
air more original programming (and thus have more staff writers associated with them)
than the cable networks. Nearly two-thirds of all black staff writers (64.5 percent)
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worked for shows airing on five networks during the 2013-14 season. BET, with 32
black staff writers, was the only cable network with a sizeable number of black staff
writers. The other networks with relatively large numbers of black staff writers were all
major broadcast networks: NBC (21 writers), ABC (14 writers), CBS (13 writers), and
Fox (11 writers). For Asian staff writers, 61.5 percent were concentrated on five
broadcast networks during the season: CBS (16 writers), ABC (10 writers), Fox (10
writers), NBC (7 writers), and CW 5 writers). Finally, for Latino writers, 58.7 percent
worked for shows airing on just five networks. Only one of these networks, ABC Family
(6 writers), was a cable network. The other networks with notable numbers of Latino
staff writers included ABC (11 writers), Fox (11 writers), NBC (9 writers), and CBS (7
writers).

Figure 11: Networks with Highest
Minority Staff Writer Shares,
Compared to Broadcast Networks,
2013-14 Season
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Eleven Percent of TV Shows Have No Women Writers on Staff

Table 7 presents an alphabetical listing of the 292 television shows examined for the
2013-14 season, with figures on the female, minority, and over-40 shares for each show
staff. Thirty-two of the shows on the list (11 percent) had no women writers on staff,
which is a 1 percentage point increase from the previous staffing brief’s finding for the
2011-12 season, when 10 percent of the 190 shows examined employed no women
writers on staff (see Figure 12). The top 5 five shows for women writers during the
2013-14 season — ranked in terms of women’s share of staff positions — were A & E’s
Bates Motel (80 percent), BET’s Being Mary Jane (80 percent), the CW’s Hart of Dixie
(75 percent), the CW’s The Carrie Diaries (71.4 percent), and VH1’s Single Ladies (71.4
percent). Departing from findings reported in the previous staffing brief — which
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revealed that all of the top shows for women staff writers aired on cable networks — two
of the top shows for women writers during 2013-14 season aired on the CW, a broadcast
network whose audience demographics are skewed towards women and younger viewers.
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More Than a Third of TV Shows Have No Minority Writers on Staff

During the 2013-14 season, 107 of the 292 television shows examined (36.6 percent) had
no minority writers on staff (see Table 7). This figure is a 7.7 percentage point increase
over the 28.9 percent figure reported in the previous staffing brief for the 2011-12 season
(see Figure 13). The top five shows ranked by minority share of staff positions were all
black-themed and aired on cable networks — four of the five on BET. The shows
included: BET’s Let’s Stay Together (100 percent), BET’s The Game (87.5 percent),
VH1’s Single Ladies (85.7 percent), BET’s The Real Husbands of Hollywood (81.8
percent), and BET’s Being Mary Jane (80 percent).
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Older Writers’ Share of Staff Positions Declines Sharply After 50

Table 7 reveals that only seven of the 292 television shows examined for the 2013-14
season (2.4 percent) had no writers on staff over the age of 40. Consistent with findings
above about other gains older television writers have enjoyed relative to their younger
counterparts, this latter figure is a 1.7 percentage point improvement over the 4.1 percent
figure for the 2011-12 season cited in the previous staffing brief. Similarly, 37 of the 292
shows examined for the 2013-14 season (12.7 percent) featured writing staffs in which
100 percent of the positions were occupied by writers over the age of 40 — up from 22 of
the 190 shows examined for the 2011-12 season (11.6 percent). But as older writers enter
their 50s, their prospects for staff employment decline significantly. Figure 14 shows
that nearly a third of the shows examined for the 2013-14 season (92 of 292, or 31.5
percent) had no writers over 50 on staff, which was similar to the figure posted for the
2011-12 season (31.1 percent).

FIgure 14: Percent of Shows with
No Staff Writers Over 50,
2011-12 and 2013-14 Seasons
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Conclusion: Making Up Lost Ground

Despite periodic advances and pockets of promise, past WGAW Hollywood Writers
Reports and TV Staffing Briefs have consistently offered the same conclusion: much
work remains to be done before diverse writers are adequately incorporated into the
television industry, and we are losing ground in this effort as the nation races toward the
not-too-distant day when it becomes majority minority. To be sure, findings from the
present staffing brief repeat this refrain. Not only were minorities still underrepresented
by factors of nearly 3 to 1 among all staff writers and nearly 7 to 1 among executive
producers during the 2013-14 season, but women television writers also continued to
tread water, at best, relative to their male counterparts. That is, women were
underrepresented by factors of nearly 2 to 1 among all staff writers and more than 3 to 1
among critical executive producer positions. Meanwhile, older writers — who were
represented on nearly every show staff during the 2013-14 season — saw their fortunes
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drop precipitously beyond age 50, when they were absent from nearly a third of all
shows.

Findings like these highlight a glaring disconnect between the increasing diversity of
audiences and business-as-usual practices in the Hollywood industry. The fact is that
writers’ rooms simply do not reflect the America of today or the America that is steadily
emerging. These all-important spaces typically fail to include the diversity of voices and
perspectives necessary for breathing life into characters and imagining situations that
diverse audience are likely to relate to. Indeed, recent research showing that diverse
audiences prefer diverse storytelling points to another inescapable conclusion: failures
on the diversity front increasingly will become failures in terms of the bottom-line of
ratings.

To address the industry’s longstanding diversity problem, the Writers Guild of America
West (WGAW) in 2009 announced a new initiative aimed at enlisting its own
membership in the process of identifying and recognizing outstanding, yet underutilized
diverse writing talent. The TV Writers Access Project (TV WAP) is a WGAW-
sponsored script-judging program in which active showrunners and executive producers
review spec scripts from diverse writers in order to identify experienced writers with top-
level writing skills. The idea is both to identify “showrunner-certified” talent for the
broader television sector and to expose the judges (i.e., potential employers themselves)
to the richness of the talent pool of diverse writers. Eligible WGA members compete in
five categories — women writers, minority writers, writers with disabilities, older
writers, and LGBT writers — categories associated with the guild’s major diverse writer
committees. Submissions are grouped by genre (drama or comedy) and subjected to two
rounds of judging by multiple readers. The first cycle of the project was held in 2009,
with successive cycles held in 2010, 2011, and 2013.

The 2009 TV WAP cycle enlisted more than 149 judges and featured 158 submissions,
65 semi-finalists, and 30 honorees. Twenty-one of the honorees were eventually hired
under WGAW contracts (67.7 percent) — 15 in drama and six in comedy. Drama hires
included five producer-level writers, four story editors or executive story editors, three
staff writers, one feature writer, one daytime writer, and one pilot writer. Comedy hires
included two staff writers, three story or executive story editors, and one web series
writer. In terms of WGAW diversity categories,® eight women, five African Americans,
two Asians, one Latino, and one 55-and-over member were hired in drama, while five
women, three Asians, two African Americans, and one Latino were hired in comedy.

Submissions declined in subsequent TV WAP cycles due in part to rules preventing the
resubmission of scripts judged in earlier cycles. Nonetheless, the 2010 cycle enlisted 103
judges and featured 95 submissions, 41 semi-finalists, and 21 honorees. Eleven of the 21

8 g . .
Numbers may not exactly match because some individual writers are counted more than

once due to their gender, minority, and/or age statuses. Also, writing teams are

counted as a single “honoree” or “writer” in the earlier figures.
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honorees were eventually hired (52.4 percent) — ten in drama and one in comedy.
Drama hires included two producer-level writers, three story editors, one staff writer, one
pilot writer, one freelance script writer, one web series writer, and one feature writer.
One staff writer team was hired in comedy. In terms of WGAW diversity categories,
seven women, one African American, one Latino, one Asian, and one American Indian
were hired in drama, while two women, and two African Americans were hired in
comedy.

The 2011 TV WAP cycle enlisted 73 judges and attracted 78 submissions. Thirteen
honorees were selected, 10 in drama and three in comedy. Four of the honorees were
hired under WGAW contracts (30.8 percent) — three in drama and one in comedy.
Drama hires included one executive story editor and one pilot writer. One female comedy
writer was hired to write pilot and feature scripts. In terms of WGAW diversity
categories, one woman and two Latinos were hired in drama, while one woman was hired
in comedy.

The 2013 TV WAP cycle enlisted 93 judges and attracted 144 submissions — 45 in the
minority writer category, 42 in the women writer category, 38 in the older writer
category, 16 in the LGBT writer category, and three in the writers with disabilities
category. Ten honorees were selected, four in comedy and six in drama. In terms of
WGAW diversity categories, five of the honorees were minorities, six were women, two
were over 55, and one was LGBT.

Interventions like the TV Writers Access Project are an important first step toward the
goal of diversifying the contingent of storytellers whose work fuels the Hollywood
industry. Subsequent steps forward, as previous reports have concluded, also will require
a renewed commitment on the part of other industry players — the networks, studios, and
agents — to go beyond what has been done in the past to address the status quo on the
industry diversity front. From the initial project pitch to project completion, each phase
of the production pipeline has the potential to serve as a barrier to or facilitator of
increased diversity among industry writers. The WGAW is committed to working with
the rest of the industry to ensure that the production pipeline is shaped less by the former
and more by the latter. The Hollywood industry, in the final analysis, depends on
increasingly diverse audiences and on the stories to which they can relate.
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Appendix

Table 1: Gender, Minority Status, and Age Breakdowns, 2001-00 to 2013-14 Seasons

Season %Female %Male %Total Total

2013-14 29 71 100 2724
2012-13 28.2 71.8 100 2234
2011-12 30.5 69.5 100 1703
2010-11 29.3 70.7 100 1818
2009-10 30.1 69.9 100 1662
2008-09 26.3 73.7 100 1984
2007-08 29 71 100 1804
2006-07 25.9 74.1 100 1928
2005-06 28.3 71.7 100 2133
2004-05 27.4 72.6 100 1882
2003-04 28.1 71.9 100 1993
2002-03 26.5 73.5 100 2074
2001-02 26.8 73.2 100 1998
Season %Minority %White %Total Total

2013-14 13.7 86.3 100 2724
2012-13 12.1 87.9 100 2251
2011-12 15.6 84.4 100 1722
2010-11 13.6 86.4 100 1840
2009-10 11.8 88.2 100 1668
2008-09 11.4 88.6 100 1986
2007-08 11.7 88.3 100 1806
2006-07 11.2 88.8 100 1929
2005-06 10.6 89.4 100 2134
2004-05 11 89 100 1883
2003-04 11.5 88.5 100 1994
2002-03 10.3 89.7 100 2074
2001-02 8.8 91.2 100 2002
Season %40 & under %Over 40 %Total Total

2013-14 43 57 100 2287
2012-13 43.2 56.9 100.1 1884
2011-12 44 .4 55.6 100 1539
2010-11 51.1 48.9 100 1673
2009-10 51.1 48.9 100 1550
2008-09 50.1 49.9 100 1819
2007-08 53.8 46.2 100 1652
2006-07 53.5 46.5 100 1762
2005-06 53 47 100 2006
2004-05 53.3 46.7 100 1798
2003-04 53.7 46.3 100 1949
2002-03 57.6 42.4 100 2037
2001-02 58.2 41.8 100 1954
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Table 1 cont.

2013-14 2.9 5.4 2.8 86.3 0.1 2.6 100.1

2012-13 2.9 4.5 3 87.9 0.2 1.5 100 2251
2011-12 3.9 6.5 4 83.7 0.3 1.5 99.9 1651
2010-11 4.3 7.9 3.4 84.3 n/a n/a 99.9 1595
2009-10 3.2 6.5 3.2 86.8 n/a n/a 99.7 1495
2008-09 3.3 6.5 3 87.1 n/a n/a 99.9 1763
2007-08 3.2 6.5 3.3 86.9 n/a n/a 99.9 1616
2006-07 2.6 6.8 3.1 87.5 n/a n/a 100 1731
2005-06 1.9 7.2 2.3 88.5 n/a n/a 99.9 1981
2004-05 1.8 8 1.9 88.3 n/a n/a 100 1771
2003-04 1.7 8.2 2 88.1 n/a n/a 100 1932
2002-03 1.5 6.8 2.3 89.4 n/a n/a 100 2005
2001-02 1.1 6.1 1.9 90.8 n/a n/a 99.9 1923
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Table 2: Show Length Staffing Breakdowns by Gender, Minority/White, and Age
2007-08 to 2013-14 Seasons

2013-14

Female 40.3 59.2 0.5 100 780

Male 45.1 53.8 1.2 100.1 1894

2012-13

Female 46.7 52.9 0.3 99.9 629

Male 51.9 47.7 0.4 100 1605

2011-12

Female 35.5 59.9 4.6 100 519

Male 38.2 53 8.8 100 1184

2010-11

Female 39.1 59.2 1.7 100 532

Male 46.4 51.4 2.2 100 1286

2009-10

Female 37.2 61.2 1.6 100 500

Male 45.6 51.8 2.6 100 1162

2008-09

Female 33.6 65.1 1.3 100 521

Male 49.4 48.3 2.3 100 1463

2007-08

Female 30 65.4 4.6 100 523

Male 47.7 47.5 4.8 100 1281
~ %30min  %60min  %Other %Total Total

2013-14

Minority 38.2 61.2 0.6 100 361

White 44.5 54.4 1 99.9 2313

2012-13

Minority 53.1 46.2 0.7 100 273

White 50 49.7 0.3 100 1978

2011-12

Minority 30.9 62.5 6.7 100.1 269

White 38.5 53.9 7.7 100.1 1453

2010-11

Minority 39.8 57.4 2.8 100 251

White 44,9 53.1 2 100 1589

2009-10

Minority 41.1 56.9 2 100 197

White 43.4 54.2 2.3 99.9 1471

2008-09

Minority 39.7 59.9 0.4 100 227

White 45.9 51.8 2.3 100 1759

2007-08

Minority 41.2 55 3.8 100 211

White 42.8 52.4 4.9 100.1 1595
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Table 2 cont.

2013-14
40 & Under 47.9 52 0.1 100 969
Over 40 40.6 59.1 0.2 99.9 1280
2012-13
40 & Under 55 44.8 0.3 100.1 813
Over 40 47.4 52.2 0.4 100 1071
2011-12
40 & Under 39.4 52.1 8.5 100 683
Over 40 34.5 58.2 7.4 100.1 856
2010-11
40 & Under 45.4 52 2.6 100 855
Over 40 41.1 57.7 1.2 100 818
2009-10
40 & Under 42.2 54.8 3 100 792
Over 40 43.1 56.1 0.8 100 758
2008-09
40 & Under 45.1 52.9 2.1 100.1 912
Over 40 44.7 54.4 1 100.1 907
2007-08
40 & Under 44.3 51.6 4.2 100.1 888
Over 40 39.9 56.7 3.4 100 764
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Table 3: Job Titles by Gender, Minority Status, and Age, 2013-14 Season

Gender
Title %Female %Male %Total Total
Executive Prod 15.1 84.9 100 457
Co-Exec Prod 32.1 67.9 100 424
Supervising Prod 34.3 65.7 100 137
Producer 37.9 62.1 100 124
Co-Producer 37.4 62.6 100 107
Consulting Prod 34.8 65.2 100 233
Devel by, Exec 28.6 71.4 100 14
Exec Story Ed 37.8 62.2 100 127
Story Editor 33.1 66.9 100 124
Creative Consult 17.1 82.9 100 205
Head Writer 12.5 87.5 100 16
Writer 24.1 75.9 100 274
Staff Writer 41.2 58.8 100 311
Writers Assist 100 0 100 2
Freelance 0 100 100 2

Minority Status

Title %Minority % White %Total Total
Executive Prod 5.5 94.5 100 457
Co-Exec Prod 12.7 87.3 100 424
Supervising Prod 20.4 79.6 100 137
Producer 21.8 78.2 100 124
Co-Producer 15 85.1 100.1 107
Consulting Prod 7.3 92.7 100 233
Devel by, Exec 0 100 100 14
Exec Story Ed 25.2 74.8 100 127
Story Editor 25.8 74.2 100 124
Creative Consult 7.3 92.7 100 205
Head Writer 6.3 93.8 100.1 16
Writer 24.1 75.9 100 274
Staff Writer 41.2 58.8 100 311
Writers Assist 100 0 100 2
Freelance 50 50 100 2
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Table 3 cont.

Title

Executive Prod
Co-Exec Prod
Supervising Prod
Producer
Co-Producer
Consulting Prod
Devel by, Exec
Exec Story Ed
Story Editor
Creative Consult
Head Writer
Writer

Staff Writer
Writers Assist
Freelance

%40 & under
18.1
21.7
52.9
67.9
66.3
14.6
27.3

80
81.3
22.4

50
54.9
79.6

100
50

Age
%Over 40
81.9
78.3
47.1
32.1
33.7
85.4
72.7
20
18.8
77.7
50
45.1
20.4
0
50

21

%Total
100
100
100
100
100
100
100
100

100.1
100.1
100
100
100
100
100

Total
393
378
121
112

95
205
11
120
112
179

162
274



Table 4: Networks with Female and Minority Executive Producers,
2013-2014 Season

Network
ARE

ABC Family
ABC

AMC

BET

CBS

cw
Comedy
E!

Fox

HBO
Lifetime
MTV

NBC

Nick
Showtime
Sundance
Syndicated*
TNT

USA

Total

Network
ABC
BET
CBS

CW

El Rey
FX

FXX

Fox

Syfy
Syndicated*
TNT
USA

Total

Female

Minority

* Not developed for a particular network

AWWRURFRRPEPNRFEPFNFEFANNNNWWOOUERE

(o))
HEFNFEFNFRWRNWON N

N
w

Net Share
20.0%
41.7%
27.1%
33.3%
33.3%
11.5%
33.3%

8.0%
57.1%
2.3%
9.5%
33.3%
33.3%
2.7%
9.1%
29.4%
100.0%
42.9%
25.0%
22.2%

Net Share

4.2%
100.0%
4.9%
9.5%
50.0%
15.0%
6.7%
4.7%
11.1%
28.6%
8.3%
5.6%

22



Table 5: Gender, Minority/White, and Age Breakdowns by Network,
2013-14 Season

Gender
Network %Female %Male %Total Total
A&E 46.7 53.3 100 15
ABC 38.9 61.1 100 298
ABC Family 45.1 55 100.1 91
AMC 38.6 61.4 100 44
BBC America 33.3 66.7 100 3
BET 46.2 53.9 100.1 39
Cartoon 0 100 100 5
CBS 30.7 69.3 100 345
Cinemax 0 100 100 8
Comedy 13 87 100 115
cw 44.3 55.7 100 131
Disney 35.2 64.8 100 54
Disney XD 13.5 86.5 100 37
E! 33.3 66.7 100 27
El Rey 12.5 87.5 100 16
Fox 21 79 100 252
FX 22.7 77.3 100 97
FXX 4.7 95.4 100.1 43
HBO 23.2 76.8 100 99
IFC 12.1 87.9 100 33
Lifetime 36.8 63.2 100 19
MTV 50 50 100 36
NBC 24.4 75.6 100 344
Nickelodeon 25.8 74.2 100 62
PBS 0 100 100 2
Showtime 39 61 100 59
Starz 25 75 100 32
Sundance 33.3 66.7 100 9
Syfy 28.6 71.4 100 49
Syndicated* 27.3 72.7 100 33
TBS 24.2 75.8 100 91
TNT 29 71.1 100.1 76
TV Land 25 75 100 36
USA 26.4 73.6 100 91
VH1 50 50 100 6
WeTV 42.9 57.1 100 7
WGN America 35.7 64.3 100 14
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Table 5 cont.

Network
A&E

ABC

ABC Family
AMC

BBC America
BET
Cartoon
CBS
Cinemax
Comedy
cw

Disney
Disney XD
E!

El Rey

Fox

FX

FXX

HBO

IFC
Lifetime
MTV

NBC
Nickelodeon
PBS
Showtime
Starz
Sundance
Syfy
Syndicated*
TBS

TNT

TV Land
USA

VH1

WeTV

WGN America

%Minority
0
16.1
14.3
11.4
0
87.2
20
11.3
12.5
3.5
13
13
10.8
0
31.3
13.9
16.5
9.3
7.1
0
10.5
16.7
14.2
12.9

8.5
18.8

20.4
12.1
8.8
10.5
8.3
12.1
50
28.6
7.1

Minority Status

%White

100
83.9
85.7
88.6
100
12.8
80
88.7
87.5
96.5
87
87
89.2
100
68.8
86.1
83.5
90.7
92.9
100
89.5
83.3
85.8
87.1
100
91.5
81.3
100
79.6
87.9
91.2
89.5
91.7
87.9
50
71.4
92.9

%Total
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100
100
100
100
100
100
100
100
100
100
100
100
100
100
100.1
100
100
100
100
100
100
100
100
100
100
100
100.1
100
100
100
100
100
100
100
100
100
100

Total
15
298
91
44

39

345

115
131
54
37
27
16
252
97
43
99
33
19
36
344
62

59
32

49
33
91
76
36
91

14



Table 5 cont.

Network %40 & Under
A&E 33.3
ABC 44,9
ABC Family 45.2
AMC 48.8
BBC America 0
BET 24.3
Cartoon 25
CBS 39
Cinemax 0
Comedy 68.6
cw 45.6
Disney 35.9
Disney XD 51.5
E! 48
El Rey 53.3
Fox 47.1
FX 36.3
FXX 77.5
HBO 36.8
IFC 76.6
Lifetime 20
MTV 59.4
NBC 43.2
Nickelodeon 38.7
PBS 0
Showtime 25
Starz 51.9
Sundance 55.6
Syfy 48.9
Syndicated* 30
TBS 40.3
TNT 32.9
TV Land 5.9
USA 50
VH1 60
WeTV 0
WGN America 38.5

Age
%Over 40
66.7
55.1
54.8
51.2
100
75.7
75
61
100
31.4
54.4
64.2
48.5
52
46.7
52.9
63.8
22.5
63.2
23.3
80
40.6
56.8
61.3
100
75
48.2
44 .4
51.1
70
59.7
67.1
94.1
50
40
100
61.5

* Not developed for a particular network

%Total

25

100
100
100
100
100
100
100
100
100
100
100
100.1
100
100
100
100
100.1
100
100
99.9
100
100
100
100
100
100
100.1
100
100
100
100
100
100
100
100
100
100

Total
15
274
84
41

37

292

51
125
53
33
25
15
223
80
40
57
30
15
32
234
62

48
27

47
30
77
73
34
82
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Table 6: Minority Staff Positions by Racial/Ethnic Group and Network,
2013-14 Season

Network Black Native Asian Latino Multi Total
A&E 0 0 0 0 0
ABC 14 10 11 13 48
ABC Family 2 13
AMC 2 5
BBC America 0 0
BET 32 34
Cartoon 1 1
CBS

Cinemax
Comedy

cw

Disney
Disney XD

E!

El Rey

Fox

FX

FXX

HBO

IFC

Lifetime

MTV

NBC
Nickelodeon
PBS
Showtime
Starz
Sundance
Syfy
Syndicated*
TBS

TNT

TV Land

USA

VH1

WeTV

WGN America
Total
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*Not developed for a particular network
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Table 7: Television Shows, by Percent Female, Percent Minority and Percent Over 40%*
2013-14 Season
All  Percent Percent Percent Number Number Number

Show Writers Female Minority Over 40 Female Minority Over 40
The 100 12 50.0% 25.0% 58.3% 6 3 7
2 Broke Girls 11 63.6% 9.1% 50.0% 7 1 5
24: Live Another Day 6 0.0% 0.0% 83.3% 0 0 5
About A Boy 10 50.0% 20.0% 33.3% 5 2 3
Adam Devine's House 4 0.0% 0.0% 0.0% 0 0 0
Agents of S.H.I.E.L.D. 10 40.0% 40.0% 40.0% 4 4 4
Almost Human 9 22.2% 22.2% 44.4% 2 2 4
America's Funniest Home 5 0.0% 0.0% 100.0% 0 0 4
American Dad 10 0.0% 0.0% 75.0% 0 0 6
American Horror Story 6 33.3% 16.7% 100.0% 2 1 6
The Americans 9 33.3% 11.1% 66.7% 3 1 2
Arrow 11 27.3% 9.1% 63.6% 3 1 7
Arsenio 13 15.4% 30.8% 72.7% 2 4 8
The Assets 5 40.0% 0.0% 60.0% 2 0 3
Austin & Ally 7 14.3% 28.6% 71.4% 1 2 5
Awkward 10 60.0% 0.0% 40.0% 6 0 4
Baby Daddy 8 25.0% 25.0% 50.0% 2 2 4
Back In The Game 11 27.3% 9.1% 72.7% 3 1 8
Bad Teacher 17 23.5% 5.9% 8.3% 4 1 1
Banshee 5 0.0% 20.0% 100.0% 0 1 2
Bates Motel 5 80.0% 0.0% 60.0% 4 0 3
Beauty and the Beast 14 64.3% 14.3% 35.7% 9 2 5
Being Human 6 50.0% 16.7% 50.0% 3 1 2
Being Mary Jane 5 80.0% 80.0% 40.0% 4 4 2
Believe 13 38.5% 15.4% 38.5% 5 2 5
Betrayal 8 50.0% 37.5% 87.5% 4 3 7
Big Bang Theory 12 16.7% 8.3% 70.0% 2 1 7
The Birthday Boys 8 0.0% 0.0% 12.5% 0 0 1
Black Box 8 50.0% 12.5% 57.1% 4 1 4
Black Jesus 2 0.0% 50.0% 50.0% 0 1 1
Black Sails 9 22.2% 0.0% 33.3% 2 0 3
The Blacklist 16 18.8% 25.0% 57.1% 3 4 8
Blue Bloods 10 30.0% 0.0% 100.0% 3 0 5
Boardwalk Empire 8 25.0% 0.0% 100.0% 2 0 1
Bob's Burgers 14 28.6% 7.1% 30.8% 4 1 4
Bones 11 18.2% 18.2% 63.6% 2 2 7
The Bridge 8 37.5% 37.5% 28.6% 3 3 2
Brooklyn Nine-Nine 11 36.4% 27.3% 14.3% 4 3 1
CSI: Crime Scene Invest 13 38.5% 7.7% 72.7% 5 1 8
Californication 1 0.0% 0.0% 100.0% 0 0 1
The Carrie Diaries 7 71.4% 0.0% 71.4% 5 0 5
Castle 14 35.7% 28.6% 50.0% 5 4 7
Chasing Life 9 66.7% 11.1% 22.2% 6 1 2
Chelsea Lately 10 40.0% 0.0% 50.0% 4 0 5
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Table 7 cont.
Show

Chicago Fire

Chicago PD

Children's Hospital
The Colbert Report
Comedy Bang! Bang!
Conan

Cougar Town

Covert Affairs

Crash and Bernstein
Crazy Ones

Criminal Minds

Crisis

Crossbones

Da Vinci's Demons
Dads

Daily Show with Jon S
Dallas

Dancing with the Stars
Defiance

Devious Maids

Dexter

The Divide

Dog With a Blog
Dominion

Dr. Phil

Dracula

Drop Dead Diva
Elementary

Ellen DeGeneres Show
Enlisted
Entertainment Tonight
The Exes

Extant

FXX/Unt. Tracy Morgan
Faking It

Falling Skies

Family Guy

Fargo

Finding Carter

The First Family

The Following

The Fosters

Franklin & Bash
Friends with Better Lives
From Dusk Till Dawn
Game of Thrones

All
Writers

12
13
3
19
7
16
13
10
8
15
9
10
8
8
12
16
8
1
10
7
10
7

=
o

PO O0VIOTOVOOOUTUINOHEHNUINOO®OWOO OO

Percent
Female

25.0%
23.1%

0.0%

5.3%
14.3%
12.5%
46.2%
30.0%
12.5%
33.3%
55.6%
40.0%
12.5%
12.5%
16.7%
18.8%
37.5%

0.0%
20.0%
42.9%
50.0%
42.9%
20.0%
14.3%
66.7%
37.5%
33.3%
22.2%
37.5%
30.0%
50.0%
20.0%
28.6%

9.1%
50.0%
42.9%

4.0%

0.0%
66.7%
50.0%
22.2%
50.0%
16.7%
50.0%

0.0%

0.0%

Percent
Minority
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16.7%
38.5%
0.0%
0.0%
0.0%
0.0%
7.7%
0.0%
0.0%
13.3%
55.6%
20.0%
25.0%
25.0%
8.3%
0.0%
12.5%
0.0%
20.0%
14.3%
10.0%
28.6%
10.0%
0.0%
33.3%
12.5%
0.0%
0.0%
0.0%
20.0%
0.0%
20.0%
14.3%
27.3%
0.0%
0.0%
4.0%
0.0%
16.7%
66.7%
11.1%
30.0%
0.0%
0.0%
66.7%
0.0%

Percent
Over 40

83.3%
75.0%
100.0%
66.7%
16.7%
80.0%
27.3%
50.0%
71.4%
58.3%
55.6%
77.8%
50.0%
60.0%
81.8%
n/a
50.0%
100.0%
50.0%
57.1%
60.0%
100.0%
50.0%
42.9%
50.0%
37.5%
100.0%
33.3%
14.3%
30.0%
100.0%
100.0%
57.1%
27.3%
33.3%
66.7%
52.6%
100.0%
75.0%
100.0%
85.7%
33.3%
66.7%
83.3%
33.3%
66.7%

Number Number Number
Female Minority Over 40
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Table 7 cont.
Show

The Game

Gang Related
Getting On

Girl Meets World
Girls

Glee 13-14

The Goldbergs
Good Wife
Graceland

Grey's Anatomy
Grimm

Ground Floor
Growing Up Fisher
Halt & Catch Fire
Hannibal
Happyland

Hart of Dixie
Haunted Hathaways
Haven

Hawaii Five-O
Helix

Hell On Wheels
Hello Ladies

Hello Ross

Henry Danger

Hit the Floor
Homeland
Hostages

Hot In Cleveland
House of Lies

How I Met Your Mother
I Didn't Do It
Inside Amy Schumer
Instant Mom
Intelligence
Intruders

Ironside

It's Always Sunny In Phila
Jennifer Falls
Jeopardy

Jeselnik Offensive
Jessie

Jimmy Kimmel Live
Justified

Key & Peele

Kickin' It

All
Writers
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Percent
Female

37.5%
33.3%

0.0%
55.6%
40.0%

9.1%
30.8%
37.5%
14.3%
64.3%
10.0%
30.8%
33.3%
28.6%
20.0%
50.0%
75.0%
20.0%
57.1%
16.7%
27.3%
20.0%
28.6%
40.0%
14.3%
50.0%
25.0%
37.5%
37.5%
33.3%
21.4%
33.3%
55.6%
36.4%
22.2%
33.3%
33.3%

0.0%
22.2%
22.2%
11.1%
40.0%
14.3%
20.0%
11.1%
11.1%

Percent

Minority
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87.5%
44.4%
0.0%
22.2%
0.0%
0.0%
7.7%
25.0%
14.3%
28.6%
20.0%
23.1%
11.1%
0.0%
20.0%
37.5%
0.0%
30.0%
14.3%
8.3%
36.4%
0.0%
14.3%
0.0%
0.0%
50.0%
0.0%
12.5%
0.0%
16.7%
7.1%
11.1%
0.0%
18.2%
22.2%
0.0%
55.6%
9.1%
0.0%
0.0%
0.0%
0.0%
0.0%
40.0%
33.3%
11.1%

Percent
Over 40

62.5%
66.7%
n/a
50.0%
66.7%
60.0%
60.0%
100.0%
42.9%
53.8%
66.7%
53.8%
50.0%
4.5%
70.0%
16.7%
42.9%
60.0%
42.9%
54.5%
54.5%
80.0%
0.0%
60.0%
42.9%
40.0%
100.0%
50.0%
85.7%
50.0%
40.0%
66.7%
100.0%
72.7%
50.0%
100.0%
62.5%
10.0%
88.9%
100.0%
66.7%
60.0%
50.0%
70.0%
42.9%
25.0%

Number Number Number

Female Minority Over 40
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Table 7 cont.
Show

Killer Women

The Killing

Kirby Buckets

Kirstie

The Knick

Kroll Show

Lab Rats

Last Call with Carson
Last Man Standing

The Last Ship

Last Week Tonight J. Oliver
Late Late Show C. Ferguson
Late Night Jimmy Fallon
Late Night Seth Meyers
Late Show David Letterman
Law & Order: SVU
The League

The Leftovers

Legends

Legit

Let's Stay Together

Liv and Maddie
Longmire

Looking

Louie

Lucky 7

MOM

Mad Men

Major Crimes
Manhattan

Maron

Married

Masters of Sex
Matador

Melissa & Joey

Men At Work

The Mentalist

Michael J. Fox Show
The Middle Man

The Middle

Mighty Med

Mike and Molly

The Millers

Mind Games

The Mindy Project
Mistresses

All
Writers
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Percent
Female

50.0%
50.0%

0.0%
14.3%

0.0%
22.2%
12.5%

0.0%
33.3%
33.3%
20.0%

0.0%
21.6%
21.4%

6.3%
28.6%
14.3%
50.0%
20.0%

0.0%
37.5%
44.4%
25.0%
25.0%

0.0%
37.5%
56.3%
54.5%

9.1%
37.5%

0.0%
20.0%
57.1%
20.0%
44.4%
18.2%
20.0%
38.5%

0.0%
55.6%
22.2%
33.3%
37.5%
28.6%
20.0%
50.0%

Percent
Minority

50.0%
16.7%
0.0%
0.0%
0.0%
11.1%
12.5%
0.0%
0.0%
0.0%
0.0%
0.0%
2.7%
7.1%
0.0%
0.0%
0.0%
12.5%
20.0%
0.0%

100.0%

30

11.1%
0.0%
25.0%
0.0%
12.5%
0.0%
0.0%
9.1%
12.5%
0.0%
0.0%
14.3%
10.0%
0.0%
18.2%
10.0%
7.7%
33.3%
0.0%
22.2%
8.3%
12.5%
14.3%
0.0%
0.0%

Percent
Over 40

57.1%
60.0%
33.3%
100.0%
100.0%
28.6%
75.0%
0.0%
69.2%
55.6%
n/a
60.0%
60.0%
n/a
100.0%
100.0%
25.0%
40.0%
80.0%
75.0%
75.0%
88.9%
50.0%
66.7%
100.0%
87.5%
78.6%
63.6%
60.0%
28.6%
80.0%
50.0%
66.7%
55.6%
66.7%
63.6%
44.4%
33.3%
100.0%
66.7%
28.6%
72.7%
37.5%
42.9%
12.5%
50.0%

Number Number Number
Female Minority Over 40
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Table 7 cont.
Show

Mixology

Mob City

Modern Family
Murder in the First
Murder Police
Mystery Girls

NCIS

NCIS: Los Angeles
Nashville

Nathan For You
Necessary Roughness
The Neighbors

New Girl

Nicky, Rick, Dicky and
The Night Shift

Nikita

Nurse Jackie

Oh sSit!

omg! Insider

Once Upon a Time
Once Upon a Time in Wond
Open

The Originals
Outlander
Parenthood

Parks and Recreation
Perception

Person of Interest
The Pete Holmes Show
Playing House
Portlandia

Power

Pretty Little Liars
Psych

Queen Latifah Show
Raising Hope

Rake

Ravenswood

Ray Donovan

Real Husbands of Hollywo
Real Time with Bill M
Reckless

Rectify

The Red Road

Reign

Resurrection

All
Writers

13
4
13
4
11
9
11
12
13
3
11
12
16
10
11
9
15
7
2
10
10
7
10
5
9
16
11
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-
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Percent
Female

38.5%

0.0%
23.1%
25.0%

9.1%
22.2%
27.3%
25.0%
69.2%

0.0%
27.3%
25.0%
43.8%
30.0%
36.4%
11.1%
53.3%
57.1%

0.0%
40.0%
40.0%
42.9%
50.0%
40.0%
55.6%
37.5%
45.5%
25.0%
25.0%
42.9%
50.0%
30.0%
50.0%

0.0%
50.0%
11.8%
28.6%
37.5%
16.7%
27.3%

0.0%
33.3%
33.3%
33.3%
33.3%
50.0%

Percent
Minority

15.4%
0.0%
7.7%
0.0%

18.2%

11.1%
9.1%

33.3%

30.8%
0.0%

18.2%
8.3%

12.5%
0.0%

27.3%

22.2%
6.7%
0.0%
0.0%

10.0%

10.0%
0.0%

10.0%
0.0%
0.0%

18.8%

36.4%
8.3%
0.0%

14.3%
0.0%

40.0%

16.7%

12.5%

33.3%

23.5%

14.3%

12.5%

16.7%

81.8%
0.0%

33.3%
0.0%
0.0%
8.3%
0.0%

31

Percent
Over 40

30.8%
100.0%
84.6%
75.0%
40.0%
55.6%
70.0%
58.3%
54.5%
0.0%
63.6%
27.3%
14.3%
70.0%
33.3%
42.9%
90.9%
50.0%
100.0%
50.0%
54.5%
75.0%
50.0%
100.0%
75.0%
33.3%
72.7%
33.3%
20.0%
0.0%
0.0%
25.0%
66.7%
85.7%
83.3%
64.7%
100.0%
100.0%
80.0%
90.0%
87.5%
62.5%
50.0%
33.3%
70.0%
42.9%

Number Number Number
Female Minority Over 40
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Table 7 cont.
Show

Revenge

Review

Revolution

Rizzoli and Isles
Royal Pains

The Royals

Rush

Saint George

Salem

Saturday Night Live
Scandal

Sean Saves the World
See Dad Run
Sesame Street
Shameless

Silicon Valley
Simpsons

Single Ladies

Sirens

Sleeply Hollow 13-14
Sons of Anarchy

The Soul Man

The Soup
Star-Crossed

The Strain
Suburgatory

Suits

Sullivan & Son 13-14
Super Fun Night
Supernatural
Surviving Jack
Switched At Birth
The Talk

Teen Wolf

The Thundermans
Those Who Kill
Tomorrow People
Tonight Show Jimmy Fallon
Tonight Show Jay Leno
Tosh.0

Treme

Trophy Wife

True Blood

True Detective

Turn

Twisted

All
Writers

-
= O Ul OOV o+

= =N [
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Percent
Female

36.4%
12.5%
11.1%
50.0%
44.4%
40.0%
22.2%
18.2%
33.3%
17.4%
26.7%
16.7%
30.8%

0.0%
16.7%
11.1%

6.3%
71.4%
25.0%
27.3%
14.3%
28.6%
14.3%
44.4%
25.0%
50.0%
36.4%
30.8%
50.0%
27.3%
27.3%
46.2%
66.7%
16.7%
18.2%
33.3%
20.0%

5.0%

4.5%
10.0%
33.3%
44.4%
33.3%

0.0%
28.6%
50.0%

Percent
Minority

32

27.3%
0.0%
0.0%
0.0%

11.1%
0.0%

22.2%
9.1%
0.0%
8.7%

33.3%

16.7%

15.4%
0.0%
0.0%

11.1%
6.3%

85.7%
0.0%

27.3%

42.9%

28.6%
0.0%

22.2%

25.0%

16.7%

18.2%
7.7%

16.7%
9.1%
9.1%
7.7%
0.0%

33.3%
9.1%
0.0%

30.0%
0.0%
4.5%
0.0%
0.0%

16.7%

33.3%
0.0%

28.6%

10.0%

Percent
Over 40

77.8%
80.0%
50.0%
60.0%
75.0%
33.3%
50.0%
90.0%
100.0%
50.0%
57.1%
66.7%
76.9%
100.0%
75.0%
42.9%
92.3%
100.0%
25.0%
60.0%
50.0%
100.0%
57.1%
55.6%
66.7%
50.0%
54.5%
76.9%
27.3%
54.5%
10.0%
45.5%
100.0%
50.0%
36.4%
83.3%
60.0%
100.0%
83.3%
20.0%
n/a
35.3%
50.0%
0.0%
28.6%
62.5%

Number Number Number
Female Minority Over 40
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Table 7 cont.
Show

Two And a Half Men
Tyrant

Undateable

Under the Dome
Unforgettable

Us & Them

Vampire Diaries

Veep

Walking Dead
Warehouse 13

We Are Men

Welcome to the Family
White Collar

Wilfred

Witches of East End
Workoholics 13-14
You're the Worst 13-14
Young & Hungry

All
Writers

13
14
13
12
14
10
11
10
8
8
11
9
11
8
6
11
5
9

Percent
Female

15.4%
28.6%
30.8%
33.3%
28.6%
40.0%
54.5%
10.0%
37.5%
12.5%
27.3%
22.2%
18.2%

0.0%
33.3%

0.0%
40.0%
55.6%

Percent
Minority

15.4%
7.1%
15.4%
16.7%
7.1%
10.0%
9.1%
0.0%
25.0%
25.0%
0.0%
33.3%
9.1%
0.0%
16.7%
0.0%
0.0%
22.2%

*Percent over 40 based only on cases with known age

33

Percent
Over 40

75.0%
76.9%
30.8%
50.0%
91.7%
37.5%
54.5%
90.0%
28.6%
62.5%
72.7%
50.0%
27.3%
16.7%
100.0%
0.0%
20.0%
62.5%

Number Number Number
Female Minority Over 40
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